Recruitment, Retention, Success

Goal

To strengthen recruitment, retention and success of students pursuing gender nontraditional CTE fields of study

Objectives

Activities

Outcomes & Impacts

Rationale: Expanding the pool of CTE graduates is a matter of national economic development, economic justice and gender fairness
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Short Term OQutcomes

Inclusive classrooms
Inclusive pedagogical tools and curriculum
Inclusive campus climate
Long-Term Impacts

Student increased sense of belonging
Student cultivate a growth mindset

Student increased motivation and self-efficacy and
commitment to goals

Short-Term Outcomes

Employment opportunities

Long-Term Impacts

Knowledge of career pathways
Career networks
Connections with industry

Short-Term Outcomes
Academic motivation and self
efficacy

Persistence

Resilience

Long-Term Impacts

Financial sufficiency
Work-life-study balance and
Coping skills

Short-Term Outcomes

Academic motivation and self
efficacy

Persistence

Resilience

Long-Term Impacts

Financial sufficiency
Work-life-study balance and control
Coping skills
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